
 
MEMORANDUM OF UNDERSTANDING 

By and Between 
Winton Woods Teachers’ Association 

And 
Winton Woods City Schools 

 
Whereas, the Ohio legislature has changed the requirements for teacher evaluation, 
non-renewal of teaching contracts, and procedures for reduction in force, and; 
 
Whereas, as participants in the federal and state Race to the Top grant, a teacher’s 
evaluation changes must be implemented for the 2013-2014 school year at the Winton 
Woods School District; and, 
 
Whereas, it has become necessary to engage in negotiations to amend the current 
collective bargaining agreement to conform to Ohio law; and, 
 
Now, therefore, the parties have agreed to amend the current collective bargaining 
agreement as follows: 
 

1. The Memorandum of Understanding will only be effective upon ratification by the 
membership of Winton Woods Teachers’ Association and the Winton Woods 
Board of Education. 

 
2. This Memorandum expires upon the expiration of the current collective 

bargaining agreement, June 29, 2014.  However, the parties intend to 
incorporate the provisions of this memorandum into the successor collective 
bargaining agreement, subject to any amendments they may make during 
negotiations for a successor contract. 

 
3. The following amends the current collective bargaining agreement to conform to 

Ohio law.  Any provision of the current Agreement not addressed herein remains 
in full force and effect as written. 

 

7.07 NONRENEWAL OF INDIVIDUAL EMPLOYEE LIMITED CONTRACTS 

 
Except for those individuals employed as long-term substitute teachers who are 
placed on a regular limited contract after October 1, nonrenewal of individual 
employee limited contracts shall be based only on performance deficiencies as 
documented in the employee job performance evaluation, Article VIII, of this 
Agreement. The employee shall be given the opportunity to correct any 
documented teaching deficiencies. The employee’s appraiser will inform the 
employee of any recommendation for non-renewal no later than the first school 
day in May. The Board will provide written notice of its intention not to renew the 
employee’s contract no later than June 1. 
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In the case of an individual employed as a long-term substitute teacher who is 
placed on a regular limited contract he/she may be nonrenewed without 
performance evaluations and/or documented performance deficiencies.  
However, the written notice of nonrenewal shall be given to the long-term 
substitute teacher on or before June 1. This provision is intended to supersede 
ORC 3319.11 and 3319.111 and any contrary provisions in this Agreement. 

 
 

ARTICLE VIII: 
JOB PERFORMANCE 

8.01 EMPLOYEE JOB PERFORMANCE EVALUATION 

 
 

8.0101 This Employee Job Performance Evaluation is intended to replace 
and supersede the procedural evaluation provisions of Ohio 
Revised Code 3319.111.  The Ohio Teacher Evaluation System 
(OTES) Framework shall be used for evaluating teachers. The 
rubrics used for teaching staff shall correspond to those prescribed 
by the OTES.  Members who do not instruct students 50% of their 
work time, and members who are not licensed through the Ohio 
Department of Education as teachers will be evaluated using The 
Danielson Framework for Teaching 2nd Edition rubrics. General 
provisions of the evaluation procedure shall include the following: 

 
A. Orientation of staff shall be: 

 
(1) Between the start of school and October 1. District 

administration shall hold an orientation meeting which 
is mandatory for each employee with the exception of 
any teacher who has attained a rating of 
Accomplished the previous year, and who, therefore, 
is not being evaluated.  At this orientation meeting 
each employee will be oriented to procedures, 
process, criteria, instruments and the evaluation 
timetable. 

(2) The orientation meeting will be offered during paid 
time such as a professional development day. All new 
employees and the Association President will receive 
copies of any board adopted materials which become 
the basis for the evaluation. 

(3) At the orientation meeting, employees will receive 
copies of forms to be used. 
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B. An employee who is asked to attend a formal classroom 
observation post conference or job performance evaluation 
conference shall have the right to have a representative of 
his/her own choosing present at the conference. Employees 
must be given advance written notification of at least one (1) 
workday by the supervisor conducting the conference. 

 
C. All formal classroom observations of employees by the 

Board’s appraiser for the purpose of job performance 
appraisals shall be conducted with the full knowledge of the 
employee. An initial conference initiates the evaluation 
process with a dialogue between the evaluator and the 
teacher regarding the priorities for the approaching school 
year. One formal observation may be unannounced and 
without notice. The balance of formal observations will be 
announced.  

 
D. A minimum of three (3) formal classroom observations by 

the Board’s appraiser(s) for an employee’s job performance 
appraisal shall be conducted in an employee’s first year of 
employment in the district, in any year in which the employee 
will be considered for a continuing contract, and in any year 
in which the employee is nonrenewed or terminated for 
performance reasons. The first formal classroom observation 
shall be conducted by October 31, the second formal 
classroom observation shall be conducted by February 1, 
and the third formal classroom observation shall be 
conducted by March 31.  

 
1. Lesson or unit objective(s) 
2. Prior learning experiences of the students 
3. Characteristics of the learners/learning 

environment 
4. Instructional strategies that will be used to meet 

learning objectives 
5. Student activities and materials 
6. Differentiation based on needs of  students 
7. Assessment (data) collected to demonstrate 

student learning 
 

I. All formal classroom observations of employees by Board 
appraisers shall be for no less than thirty (30) consecutive 
minutes. 

 
J. An employee and the Board’s appraiser shall meet to 

discuss the results of the formal classroom observation 
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within seven (7) workdays after the formal classroom 
observation has been completed, unless extraordinary 
conditions require a reasonable extension of these time 
limits. 

 
K. Written records of all formal classroom observations shall be 

provided by the Board’s appraiser to the employee and a 
copy will be placed in the employee’s personnel file. The 
employee will be given completed copies of the formal 
classroom observation report within seven (7) workdays after 
the formal classroom observation, unless extraordinary 
conditions require a reasonable extension of these time 
limits. 

 
L. The final summative evaluation conference must be held 

prior to May 1 of the appraisal year, unless extraordinary 
conditions require a reasonable extension of these time 
limits. As a part of the final summative evaluation, each 
teacher will be assigned a rating of Accomplished, Skilled, 
Developing, or Ineffective. 

 
M. Each employee is expected to meet District standards of 

performance in the major categories of planning and 
preparation, classroom environment, instruction and 
assessment, and professional responsibility, which will be 
illustrated in the rubric/interpretative guide. In some 
instances, it may be judged by the Board that the employee, 
although not rendering fully satisfactory performance, has 
evidenced sufficient initiative, cooperation and growth to 
merit the opportunity of a “second chance.” This alternative 
is especially in order if the employee has been in an 
assignment which may not have presented a reasonable 
opportunity for success.  If it is determined that District 
standards are not met by an employee, documentation 
based upon performance in the current school year is 
required. Diagnosis and prescription for remediation must 
accompany the documentation, all of which shall be 
recorded on the official personnel file copy of the appraisal 
conference record and the performance improvement plan. 
The employee will have an opportunity to provide input 
toward the content of the prescription. 

 
N. Walkthroughs will be a part of the formal evaluation process.  

A walkthrough is defined as a brief classroom visit by a 
Board employed credentialed administrative evaluator of 
approximately ten (10) minutes. If more than one (1) 
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evaluator is involved in the walkthrough and each provides 
feedback, each feedback form counts as one (1) 
walkthrough. During these visits, the evaluator will look for 
specific instructional standards which are a part of the 
evaluation rubric.  It is understood that not every standard 
will be seen on every visit. Employees will receive written 
feedback for official walkthroughs either electronically or on 
paper within forty-eight (48) hours of the walkthrough unless 
extraordinary circumstances require a reasonable extension 
of this time. Employees can expect two (2) to four (4) 
walkthroughs completed as a part of the evaluation process, 
with a maximum of ten (10) walkthroughs under normal 
circumstances. Evaluators may perform additional 
walkthroughs under the following circumstances: 
1.  During the employee’s first four years of employment with 

Winton woods City Schools; 
2.  During the year a member is under consideration for a 

continuing contract; 
3.  During a year that a member is on an improvement plan. 
4.  Upon request of the teacher. 

    
O. An employee may include or attach additional written 

statements within three (3) months to the final summative 
evaluation or any other job performance evaluation record 
and the Board’s appraiser may be asked to sign such 
statements to acknowledge examination and receipt of 
same. 

 
P. The employee and the Board’s evaluator shall sign the 

official file copy of the final summative evaluation at the time 
of the conference to indicate they have both examined and 
discussed the contents of the evaluation. 

 
Q. A copy of the official file copy of each evaluation conference 

record shall be provided to each employee. The original 
copy shall be kept in the employee’s personnel file and be 
made available for examination by the employee upon prior 
request. 

 
R In accordance with Ohio law, no more than 50% of a 

teacher’s evaluation shall consist of student growth 
measures.  These growth measures will be included as a 
portion of the evaluation of any teacher who is engaged in 
instruction at least 50% of their work day.  Growth measures 
will not be used for bargaining unit members who do not 
instruct students for at least 50% of their work day or do not 
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have teacher licenses issued by the Ohio Department of 
Education.  Beginning in school year 2015-2016, a pattern of 
three (3) years of student growth data may be used to 
support a negative personnel decision; e.g., nonrenewal, 
termination, reduction in force, or denial of a continuing 
contract.  Prior to that year, only the performance side of the 
evaluation will be used to make personnel decisions. 
 

S.   For the 2013-2014 school year, value added measures for 
teachers who receive them, will be no more than 26% of the 
teacher’s evaluation.  Other growth measures such as the 
growth of students toward student learning objectives will 
make up the balance of the required growth measure. 
Growth measures used at each grade level/subject area will 
be developed in consultation with the affected teaching staff. 
 
The content subsections “R” and “S” of this section shall be 
in effect only so long as required by Ohio law.  Should Ohio 
law no longer require that “Value-added data” be used as a 
majority of or the entire student growth measure the parties 
will meet in accordance with Article XVIII, Section 18.0601 to 
bargain the effects of any change in the law.  
 

T.   Teachers who meet above-expected levels of student growth 
must develop a professional growth plan.  Teachers who 
meet expected levels of student growth must develop a 
professional growth plan collaboratively with a credentialed 
evaluator.  Teachers who meet below-expected levels of 
student growth must develop an improvement plan with the 
credentialed evaluator. 
 

U. All employees shall be evaluated in accordance with this 
Agreement. If an employee who is in the final year of an 
individual limited contract is unavailable for observation, 
evaluation and/or conferences due to the employee's 
extended and/or repeated absences such that the Board is 
unable to meet observations, evaluation or conference 
timelines, the Board may issue said employee a one-year 
limited contract of employment without additional notice and 
such contract will not be considered an extended limited 
contract under Section 3319.11 of the Ohio Revised Code. 

 
8.0103 Procedural violations of this Article are subject to the grievance and 

arbitration procedure of this Agreement. All employee job 
performance appraisals and the results thereof shall not be 
considered disciplinary actions and shall not be subject to the 
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grievance or arbitration procedure of this Agreement.  However, the 
Board and the Association agree that if the Association grieves a 
disciplinary action, a related notation or rating on the employee’s 
performance appraisal may be grieved as a part of the same 
grievance, or on a separate grievance, if the disciplinary grievance 
is successful.  

 
8.0104 Student Growth Measure Error Procedure 
 

A. “Substantive error” – An error in student growth measure(s) that 
the teacher believes lowers the final rating of the teacher on an 
annual evaluation. 

 
B. If a teacher believes there is a substantive error in the student 

growth measures used to form a portion of his or her evaluation, 
the teacher may file the WWCSD Student Growth Measure form 
in Appendix ____. 

 
C. Possible situations 

 
1. Error in SLO data or vendor assessment data 

 
a. If the teacher believes there has been a substantive error 

in SLO or vendor assessment data prior to the member’s 
information being submitted to eTPES, there will be a 
meeting with the member and the teacher and the 
administration will investigate and will work together to 
rectify the calculation if possible.  They will document that 
the meeting occurred using the “WWCSD SGM Error 
Form.” 

 
b. If the teacher believes there has been a substantive error 

in SLO or vendor assessment data after the information 
has been submitted to eTPES, there will be good faith 
efforts to investigate and to work with ODE to correct the 
data, if possible.  They will document that a meeting 
occurred to discuss the situation using the “WWCSD 
SGM Error Form.” 

 
2. Error in value-added data 

 
If the teacher believes there has been a substantive error in 
the value-added data, then there will be good faith efforts to 
investigate and to work with Battelle for Kids or the then 
current value-added ODE vendor to correct the data, if 
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possible.  They will document that a meeting occurred to 
discuss the situation using the “WWCSD SGM Error Form.” 
 

D. If a substantive error in a student growth measure cannot be 
corrected in time for the completion of the annual evaluation, the 
particular student growth measure of the evaluation will not be 
used in any high stakes decision making to non-renewal, 
termination, continuing contract denial or reduction in force. 

 
8.01054 The Board will not change the District’s Staff Evaluation program, 

including standards of performance, during any school year.  If the 
Board is required to change the District’s “Staff Evaluation 
Program,” including standards of performance, for a coming year, 

due to changes in Ohio law,  employees and the Association 
President will be notified in writing of the changes prior to the 
start of that school year. 

 
8.0106  Forms used for observations, walkthroughs, appraisals, growth 

plans, plans of improvement and correcting errors are found as 
Appendices V, W, X and Y of this contract. 
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ARTICLE IX: 
REDUCTION IN FORCE EFFECTIVE FOR THE SCHOOL YEAR 2014-2015 ONLY. 
FOR ANY REDUCTIONS MADE DURING THE 2012-2013 OR 2013-2014 SCHOOL 

YEARS, CURRENT CONTRACT LANGUAGE PREVAILS 
 

9.01  If it becomes necessary for the Board to reduce the number of employees 
due to declining enrollment, discontinuance or reduction of a program or 
teaching area, return to duty of employee(s) on leave, consolidation of the 
school district with one or more other districts, or financial reasons, the 
procedures set forth in this Article shall govern the reduction in force 
where Ohio law allows, and ORC 3319.17 shall govern where required by 
Ohio law. The Board, in its sole and exclusive discretion, shall determine 
in which types of employee certifications/licenses the reduction in force 
shall occur and the number of employees to be reduced in each type of 
certification/licensure. The terms ―certification/licensure‖ as applied to 
elementary staff (Pre-K – 6) means that all elementary classroom teachers 
will be placed on a single seniority list regardless of the type of elementary 
certification/licensure held. There will be no reduction in force for any 
reason, other than the return to duty of employee(s) on leave, until the 
issue has been publicly presented and discussed at a regular meeting of 
the Board, thereby providing the opportunity for input by the Association, 
and no formal action by the Board will take place until the following regular 
monthly Board meeting.  

 
9.02  When there is a reduction in force, every effort will be made to reduce the 

number of active employees within the certification/licensure types to be 
reduced through attrition as the result of the resignations and retirements. 
If further reductions in the number of active employees within 
certification/licensure types are required, the Board on the 
Superintendent’s recommendation will suspend without pay the individual 
employee contracts of those employees then actively working within the 
certification/licensure types to be reduced. Seniority, as defined in this 
Article, shall govern the reduction in force among the actively working 
employees within the certification/licensure type whose evaluations are 
comparable. Employees on paid or unpaid leave of absence at the time of 
a reduction in force, who would have been suspended without pay had 
they been actively working shall be considered suspended without pay 
and not on a paid or unpaid leave of absence.  

 
9.0201  Seniority is defined as the length of continuous full-time service of 

each employee from the date of most recent hire by the Board 
while under teacher certification/licensure and individual 
employment contract within the Winton Woods City School 
District. Casual substitute teaching shall not be considered 
continuous full-time service.  
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9.0202  For the purposes of this Contract, full-time employment will be 
defined as employment under individual employment contract for 
one hundred twenty (120) to one hundred eighty-five (185) 
workdays. Part-time employment will be defined as employment 
under individual employment contract for less than one hundred 
twenty (120) workdays. Those full-time employees employed for 
less than four hundred forty (440) minutes per workday will accrue 
seniority on a prorated basis.  

 
9.0203  Except as otherwise specified in this Agreement, periods of time 

while an employee is on an approved unpaid leave of absence 
shall not count toward continuous full-time service, however, such 
leaves of absence will not be considered a termination of 
employment. With respect to STRS, any period of leave counted 
as FMLA leave will be treated as continued service (i.e., no break 
in service) for purposes of vesting and eligibility to participate.  

 
9.0204  Persons who are certificated/licensed and who are employed by 

the Board outside the bargaining unit shall have seniority from 
their most recent date of hire by the Board for purposes of this 
Article IX in the event they are transferred by the Board to the 
bargaining unit and shall be listed on the appropriate 
certification/licensure seniority lists for purposes of this Article IX 
and shall have all rights provided to employees by this Article IX 

 
9.0205  Employees who retire resign or otherwise terminate employment 

with the Board and who are then re-employed by the Board shall 
begin accumulating seniority from their most recent date of hire.  

 
9.0206  In the case of identical seniority, the effective date of employment 

with the Board as indicated by the official Board hiring date will be 
used to resolve ties, except when documentation is available to 
indicate an employment commitment was made and a person 
was not recommended for hire at the next Board meeting due to 
scheduling or clerical problems. If official Board hiring dates are 
identical, the date and time of the employee signature on the 
employment commitment form will be used to determine seniority. 
Should all of the foregoing dates be identical, the employee with 
the most years of total service in education in the Winton Woods 
City School District shall be the employee with the most seniority. 
Should seniority dates still be identical, total service in education 
inside and outside the Winton Woods City School District shall be 
used to determine seniority. Substitute teaching and tutoring will 
not be considered as service in education inside or outside the 
Winton Woods City School District for seniority purposes.  
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9.0207  The Board shall compile a seniority list of employees with 
comparable evaluations for each certification/licensure type within 
a reasonable period of time for processing certification/licensure 
data after the data is received from each employee by October 15 
of each school year. However, during the 2014-2015 school year 
initial implementation, this time frame may be extended by mutual 
agreement of the parties.  The names of employees who are 
certified/licensed for several certification/licensure types will 
appear on each such seniority list. Each list will show whether or 
not the employee is actively working in the certification/licensure 
type for that school year. It is each employee’s individual 
responsibility to notify the Board by October 15 of each school 
year of the types of certifications/licenses held and any changes 
in certification/licensure which the employee wants reflected on 
the current year’s seniority lists. The Board must receive a copy of 
each certificate/license or endorsement within the time limits set 
forth herein and employees must complete any requested forms 
within the time limits set forth herein in order to be listed on the 
seniority list for a certification/licensure type. Any new 
certifications submitted after October 15 of any school year will 
place the person at the bottom of the certification/licensure type 
list for the remainder of that school year. In subsequent school 
years the employee will be placed on the certification/licensure 
type seniority list in order of seniority as determined herein.  

 
9.03  Employees who are to be suspended without pay under this Article will be 

notified of the suspension by certified mail or hand delivery as soon as 
possible.  

 
9.04  An employee notified of the suspension of his/her contract without pay 

under this Article while actively working within a particular 
certification/licensure type, may displace the least senior employee 
actively working in another certification/licensure type, within the category 
of comparable evaluation or a category containing employees with a lower 
final performance rating on his or her most recent evaluation as defined in 
this Article, provided the displacing employee is properly certified/licensed to 
replace the displaced employee and the displacing employee’s name appears 
on the previously established seniority list for the displaced employee’s 
certification/licensure type. Employees with limited contracts within a category 
will be displaced before employees within that category with continuing 
contracts. No employee with a limited contract may displace an employee 
with a continuing contract within his or her category. 

 

9.05  When an employee is notified that his or her contract is to be suspended 
for Reduction in Force, any displacement rights that employee has must 
be exercised as follows:  
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A.  The displacing employee has 10 (ten) work days after receipt of notice 
of contract suspension to make the election of displacement by 
notifying the Director of Human Resources in writing.  

 
B.  The Director of Human Resources will give the employee identified for 

displacement written notice of displacement by certified mail or 
personal service and a copy to the WWTA President.  

 
C.  A displaced employee has 10 (ten) work days after notice of 

displacement to make the election of displacement by notifying the 
Director of Human Resources in writing.  

 
9.06  A recall list of suspended employees will be maintained by seniority 

within the comparable evaluation category according to 
certification/licensure types on file in the Board’s office. When there is a 
vacant position or new job opening to be filled, as determined by the 
Board within its sole and exclusive discretion, suspended employees who 
are certified/licensed to perform the work in that position will be recalled in 
the reverse order of reduction. Recall rights will be only to those types of 
certifications/licensures for which the suspended employee is duly 
certified/licensed Notification of recall will be given by certified mail to the 
employee at the last address furnished to the Board or in person by hand 
delivery, except in those cases of emergency when a telephone call will 
be necessary, for example, in late August, after the opening of school, or 
in the event of an unexpected sudden vacancy.  

 
9.07  A suspended employee who fails to respond to a written recall notice 

within ten (10) workdays after sending the notice of recall or within forty-
eight (48) hours after personal notification by telephone will be deemed to 
have refused the position offered in the recall notice.  

 
9.08  A suspended employee’s name will remain on a recall list or lists for 

twenty-four (24) months after the effective date of a suspension unless the 
employee:  

 
9.0801  Waives seniority recall rights in writing;  

 
9.0802  Retires, resigns or otherwise terminates employment;  

 
9.0803  Fails to accept recall to a position in the certification/licensure 

type held immediately prior to suspension or to a position in 
another certification/licensure type for which the employee is 
certified/licensed;  

 
9.0804  After acceptance of recall, fails to report to work on the date 

specified in the recall notice, unless the employee is disabled 
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and so notifies the Board’s Superintendent or designee. A 
recalled employee who has secured employment elsewhere will 
be allowed a reasonable amount of time before being required 
to report to work provided the employee secures written 
agreement to that amount of time from the Board’s 
Superintendent or designee. After an employee has been 
suspended for twenty-four (24) months his/her name will be 
removed from all recall lists and he/she shall not be eligible for 
recall and he/she shall be terminated from employment and all 
his/her employment contracts shall be terminated and he/she 
shall have no rights under this Agreement. 

  
9.0805  When a part-time position, defined for the purposes of this 

Agreement as a position for less than four hundred and forty 
(440) minutes per day, is offered to a bargaining unit member 
who has been suspended from a full-time position and is on the 
recall list the bargaining unit member may:  
A.  accept the part-time position but  
 

(1)  will remain on the recall list for the balance of the 
twenty-four (24) month period during which time the 
teacher will be offered an additional part-time position 
in his/her area of certification/licensure if it does not 
conflict with the teacher’s current schedule with the 
Winton Woods City School District or place the 
teacher into overtime; and  

(2)  will be offered a full-time position in an appropriate 
area of certification/licensure if one becomes 
available during the summer between school years 
while the teacher is on the recall list.  

 
B. reject the part-time position but  

 
(1)  will remain on the recall list for the balance of the twenty-

four (24) month period during which time the teacher will 
be offered available part-time or full-time positions that may 
be available in the teacher’s areas of certification/licensure; 
and  

(2)  will be offered any full-time position that was initially offered 
as a part-time position, however, this offer will occur only 
during the summer between school years while the teacher 
is on the recall list. If such an offer is made, the Board may 
suspend a teaching contract pursuant to Article IX.  
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9.0806  When a part-time or full-time position does not require a 
teaching certificate/license by law, the Board shall not be 
required to recall teachers from the recall list. However, if the 
Board decides to fill a non-certificated/licensed part-time 
position with a new teacher who also has duties related to a 
teaching certificate/license, the part-time position must first be 
offered to a teacher on the recall list.  

 
9.0807  The operation of these paragraphs shall not expand the 

maximum amount of time that a teacher shall remain on the 
recall list after a suspension of contract. 

  
9 0808.  If a full-time teacher on recall is offered a full-time position in 

an area of his/her certification/licensure, the teacher shall be 
removed from the recall list. 

  
9.0809 If a part-time teacher on recall is offered a part-time or full-time 

position in an area of his/her certification/licensure, the teacher 
shall be removed from the recall list.  

 
9.0810  An employee who is suspended will not be eligible for leaves 

of absence. The effective date of a suspension is the last day 
of work for the Board. A suspended employee may continue 
life, dental and medical plan benefits by paying the entire 
amount of all contributions and costs necessary to pay for 
such benefits and this option may be exercised only so long as 
payments are received by the date specified and in the 
manner specified by the Board’s Treasurer, not to exceed a 
period of twenty-four (24) consecutive months from date of the 
employee’s suspension, provided the employee is still on the 
recall list.  

 

9.0811  After recall from suspension, an employee will receive only 
accumulated sick leave accrued up to the date of suspension. 
Upon recall from suspension, an employee will be placed on 
the salary schedule in accordance with years of service and 
training, but a recalled employee will not receive salary 
increment credit for the time while on suspension. Suspension 
time will not count toward any requirements for individual 
employee contract eligibility purposes or for years of 
continuous service for seniority purposes under this Article or 
any other purposes under this Agreement, but, suspension 
time will not be considered a termination of employment 
except as otherwise provided for herein. 

 
9.0812  For purposes of reduction in force, all employees with a final 

performance rating of “accomplished” on their most recent 
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evaluation are considered comparable.  All teachers with a 
final performance rating of “proficient” are considered 
comparable. All employees with a final performance rating of 
“developing” on their most recent evaluation are considered 
comparable, and all employees with a final performance rating 
of “ineffective” on their most recent evaluation are considered 
comparable.  

 
Employees with a final performance rating of Ineffective within 
the affected area of licensure will be suspended first by 
seniority, with employees with limited contracts being 
suspended before employees with continuing contracts. 

 
If this does not satisfy the needed reductions, the contracts of 
employees with a final performance rating of Developing within 
the affected areas of licensure will be suspended next by 
seniority, with employees with limited contracts being 
suspended before employees with continuing contracts. 

 
If this does not satisfy the needed reductions, the contracts of 
employees with a final performance rating of Proficient will be 
suspended by seniority, with employees with limited contracts 
being suspended before employees with continuing contracts. 
 
If this does not satisfy the needed reductions, the contracts of 
employees with a final performance rating of Accomplished 
within the affected areas of licensure will be suspended next 
by seniority, with employees with limited contracts being 
suspended before employees with continuing contracts. 
 
 
 

 
9.0813  The Association will be provided with a copy of the seniority 

list specified in Section 9.0207 at the time it is produced. In 
addition, in the event a reduction in force is approved by the 
Board, the Association will be provided with a copy of a 
seniority list in seniority order within the categories of 
comparable evaluations, indicating all licenses or certificates 
held and the current position held by each employee.  

 
 9.0814  The content of this Article IX shall be in effect only so long as 

required by Ohio law.  Should Ohio law no longer require 
reduction in force to be based upon performance, and allow 
seniority be used without regard to performance in accordance 
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with Article XVIII, Section 18.0601 to bargain the effects of the 
change in law. 
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ARTICLE IX: 
REDUCTION IN FORCE EFFECTIVE FOR THE SCHOOL YEAR  2015-2016 AND 

FOLLOWING. 
 

9.01  If it becomes necessary for the Board to reduce the number of employees 
due to declining enrollment, discontinuance or reduction of a program or 
teaching area, return to duty of employee(s) on leave, consolidation of the 
school district with one or more other districts, or financial reasons, the 
procedures set forth in this Article shall govern the reduction in force 
where Ohio law allows, and ORC 3319.17 shall govern where required by 
Ohio law. The Board, in its sole and exclusive discretion, shall determine 
in which types of employee certifications/licenses the reduction in force 
shall occur and the number of employees to be reduced in each type of 
certification/licensure. The terms ―certification/licensure‖ as applied to 
elementary staff (Pre-K – 6) means that all elementary classroom teachers 
will be placed on a single seniority list regardless of the type of elementary 
certification/licensure held. There will be no reduction in force for any 
reason, other than the return to duty of employee(s) on leave, until the 
issue has been publicly presented and discussed at a regular meeting of 
the Board, thereby providing the opportunity for input by the Association, 
and no formal action by the Board will take place until the following regular 
monthly Board meeting.  

 
9.02  When there is a reduction in force, every effort will be made to reduce the 

number of active employees within the certification/licensure types to be 
reduced through attrition as the result of the resignations and retirements. 
If further reductions in the number of active employees within 
certification/licensure types are required, the Board on the 
Superintendent’s recommendation, will suspend without pay the individual 
employee contracts of those employees then actively working within the 
certification/licensure types to be reduced. Seniority, as defined in this 
Article, shall govern the reduction in force among the actively working 
employees within the certification/licensure type whose evaluations are 
comparable. Employees on paid or unpaid leave of absence at the time of 
a reduction in force, who would have been suspended without pay had 
they been actively working shall be considered suspended without pay 
and not on a paid or unpaid leave of absence.  

 
9.0201  Seniority is defined as the length of continuous full-time service of 

each employee from the date of most recent hire by the Board 
while under teacher certification/licensure and individual 
employment contract within the Winton Woods City School 
District. Casual substitute teaching shall not be considered 
continuous full-time service.  
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9.0202  For the purposes of this Contract, full-time employment will be 
defined as employment under individual employment contract for 
one hundred twenty (120) to one hundred eighty-five (185) 
workdays. Part-time employment will be defined as employment 
under individual employment contract for less than one hundred 
twenty (120) workdays. Those full-time employees employed for 
less than four hundred forty (440) minutes per workday will accrue 
seniority on a prorated basis.  

 
9.0203  Except as otherwise specified in this Agreement, periods of time 

while an employee is on an approved unpaid leave of absence 
shall not count toward continuous full-time service, however, such 
leaves of absence will not be considered a termination of 
employment. With respect to STRS, any period of leave counted 
as FMLA leave will be treated as continued service (i.e., no break 
in service) for purposes of vesting and eligibility to participate.  

 
9.0204  Persons who are certificated/licensed and who are employed by 

the Board outside the bargaining unit shall have seniority from 
their most recent date of hire by the Board for purposes of this 
Article IX in the event they are transferred by the Board to the 
bargaining unit and shall be listed on the appropriate 
certification/licensure seniority lists for purposes of this Article IX 
and shall have all rights provided to employees by this Article IX 

 
9.0205  Employees who retire resign or otherwise terminate employment 

with the Board and who are then re-employed by the Board shall 
begin accumulating seniority from their most recent date of hire.  

 
9.0206  In the case of identical seniority, the effective date of employment 

with the Board as indicated by the official Board hiring date will be 
used to resolve ties, except when documentation is available to 
indicate an employment commitment was made and a person 
was not recommended for hire at the next Board meeting due to 
scheduling or clerical problems. If official Board hiring dates are 
identical, the date and time of the employee signature on the 
employment commitment form will be used to determine seniority. 
Should all of the foregoing dates be identical, the employee with 
the most years of total service in education in the Winton Woods 
City School District shall be the employee with the most seniority. 
Should seniority dates still be identical, total service in education 
inside and outside the Winton Woods City School District shall be 
used to determine seniority. Substitute teaching and tutoring will 
not be considered as service in education inside or outside the 
Winton Woods City School District for seniority purposes.  
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9.0207  The Board shall compile a seniority list of employees with 
comparable evaluations for each certification/licensure type within 
a reasonable period of time for processing certification/licensure 
data after the data is received from each employee by October 15 
of each school year. However, during the 2015-2016 school year 
initial implementation, this time frame may be extended by mutual 
agreement of the parties.   The names of employees who are 
certified/licensed for several certification/licensure types will 
appear on each such seniority list. Each list will show whether or 
not the employee is actively working in the certification/licensure 
type for that school year. It is each employee’s individual 
responsibility to notify the Board by October 15 of each school 
year of the types of certifications/licenses held and any changes 
in certification/licensure which the employee wants reflected on 
the current year’s seniority lists. The Board must receive a copy of 
each certificate/license or endorsement within the time limits set 
forth herein and employees must complete any requested forms 
within the time limits set forth herein in order to be listed on the 
seniority list for a certification/licensure type. Any new 
certifications submitted after October 15 of any school year will 
place the person at the bottom of the certification/licensure type 
list for the remainder of that school year. In subsequent school 
years the employee will be placed on the certification/licensure 
type seniority list in order of seniority as determined herein.  

 
9.03  Employees who are to be suspended without pay under this Article will be 

notified of the suspension by certified mail or hand delivery as soon as 
possible.  

 
9.04  An employee notified of the suspension of his/her contract without pay 

under this Article while actively working within a particular 
certification/licensure type, may displace the least senior employee 
actively working in another certification/licensure type, within the category 
of comparable evaluation or a category containing employees with lower final 
summative ratings as defined in this Article, provided the displacing employee 
is properly certified/licensed to replace the displaced employee and the 
displacing employee’s name appears on the previously established seniority 
list for the displaced employee’s certification/licensure type. Employees with 
limited contracts within a category will be displaced before employees within 
that category with continuing contracts. No employee with a limited contract 
may displace an employee with a continuing contract within his or her 
category. 

 

9.05  When an employee is notified that his or her contract is to be suspended 
for Reduction in Force, any displacement rights that employee has must 
be exercised as follows:  
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A.  The displacing employee has 10 (ten) work days after receipt of notice 
of contract suspension to make the election of displacement by 
notifying the Director of Human Resources in writing.  

 
B.  The Director of Human Resources will give the employee identified for 

displacement written notice of displacement by certified mail or 
personal service and a copy to the WWTA President.  

 
C.  A displaced employee has 10 (ten) work days after notice of 

displacement to make the election of displacement by notifying the 
Director of Human Resources in writing.  

 
9.06  A recall list of suspended employees will be maintained by seniority 

within the comparable evaluation category according to 
certification/licensure types on file in the Board’s office. When there is a 
vacant position or new job opening to be filled, as determined by the 
Board within its sole and exclusive discretion, suspended employees who 
are certified/licensed to perform the work in that position will be recalled in 
the reverse order of reduction. Recall rights will be only to those types of 
certifications/licensures for which the suspended employee is duly 
certified/licensed. Notification of recall will be given by certified mail to the 
employee at the last address furnished to the Board or in person by hand 
delivery, except in those cases of emergency when a telephone call will 
be necessary, for example, in late August, after the opening of school, or 
in the event of an unexpected sudden vacancy.  

 
9.07  A suspended employee who fails to respond to a written recall notice 

within ten (10) workdays after sending the notice of recall or within forty-
eight (48) hours after personal notification by telephone will be deemed to 
have refused the position offered in the recall notice.  

 
9.08  A suspended employee’s name will remain on a recall list or lists for 

twenty-four (24) months after the effective date of a suspension unless the 
employee:  

 
9.0801  Waives seniority recall rights in writing;  

 
9.0802  Retires, resigns or otherwise terminates employment;  

 
9.0803  Fails to accept recall to a position in the certification/licensure 

type held immediately prior to suspension or to a position in 
another certification/licensure type for which the employee is 
certified/licensed;  

 
9.0804  After acceptance of recall, fails to report to work on the date 

specified in the recall notice, unless the employee is disabled 
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and so notifies the Board’s Superintendent or designee. A 
recalled employee who has secured employment elsewhere will 
be allowed a reasonable amount of time before being required 
to report to work provided the employee secures written 
agreement to that amount of time from the Board’s 
Superintendent or designee. After an employee has been 
suspended for twenty-four (24) months his/her name will be 
removed from all recall lists and he/she shall not be eligible for 
recall and he/she shall be terminated from employment and all 
his/her employment contracts shall be terminated and he/she 
shall have no rights under this Agreement. 

  
9.0805  When a part-time position, defined for the purposes of this 

Agreement as a position for less than four hundred and forty 
(440) minutes per day, is offered to a bargaining unit member 
who has been suspended from a full-time position and is on the 
recall list the bargaining unit member may:  
A.  accept the part-time position but  
 

(1)  will remain on the recall list for the balance of the 
twenty-four (24) month period during which time the 
teacher will be offered an additional part-time position 
in his/her area of certification/licensure if it does not 
conflict with the teacher’s current schedule with the 
Winton Woods City School District or place the 
teacher into overtime; and  

(2)  will be offered a full-time position in an appropriate 
area of certification/licensure if one becomes 
available during the summer between school years 
while the teacher is on the recall list.  

 
C. reject the part-time position but  

 
(1)  will remain on the recall list for the balance of the twenty-

four (24) month period during which time the teacher will 
be offered available part-time or full-time positions that may 
be available in the teacher’s areas of certification/licensure; 
and  

(2)  will be offered any full-time position that was initially offered 
as a part-time position, however, this offer will occur only 
during the summer between school years while the teacher 
is on the recall list. If such an offer is made, the Board may 
suspend a teaching contract pursuant to Article IX.  
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9.0806 When a part-time or full-time position does not require a 
teaching certificate/license by law, the Board shall not be 
required to recall teachers from the recall list. However, if the 
Board decides to fill a non-certificated/licensed part-time 
position with a new teacher who also has duties related to a 
teaching certificate/license, the part-time position must first be 
offered to a teacher on the recall list.  

 
9.0807  The operation of these paragraphs shall not expand the 

maximum amount of time that a teacher shall remain on the 
recall list after a suspension of contract. 

  
9. 0808  If a full-time teacher on recall is offered a full-time position in 

an area of his/her certification/licensure, the teacher shall be 
removed from the recall list. 

  
9.0809  If a part-time teacher on recall is offered a part-time or full-time 

position in an area of his/her certification/licensure, the teacher 
shall be removed from the recall list.  

 
9.0810  An employee who is suspended will not be eligible for leaves 

of absence. The effective date of a suspension is the last day 
of work for the Board. A suspended employee may continue 
life, dental and medical plan benefits by paying the entire 
amount of all contributions and costs necessary to pay for 
such benefits and this option may be exercised only so long as 
payments are received by the date specified and in the 
manner specified by the Board’s Treasurer, not to exceed a 
period of twenty-four (24) consecutive months from date of the 
employee’s suspension, provided the employee is still on the 
recall list.  

 

9.0811  After recall from suspension, an employee will receive only 
accumulated sick leave accrued up to the date of suspension. 
Upon recall from suspension, an employee will be placed on 
the salary schedule in accordance with years of service and 
training, but a recalled employee will not receive salary 
increment credit for the time while on suspension. Suspension 
time will not count toward any requirements for individual 
employee contract eligibility purposes or for years of 
continuous service for seniority purposes under this Article or 
any other purposes under this Agreement, but, suspension 
time will not be considered a termination of employment 
except as otherwise provided for herein. 

 
9.0812  For purposes of reduction in force, all employees will be 

placed into categories using a rolling total score arrived at by 
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adding the most recent three years of their final summative 
evaluation scores together.  

 
Each year an employee is rated “Ineffective” he or she earns a 
score of 1.  
 
Each year an employee is rated “Developing” he or she earns 
a score of 2.  
 
Each year an employee is rated “Proficient” the employee 
earns a score of 3. 
 
Each year an employee is rated “Accomplished” the employee 
earns a score of 4 
 
Therefore, the highest possible total score is 12 and the lowest 
possible total score is 3. 
 
Employees will be placed into categories as follows: 
 
Category D consists of employee with a rolling total score of 3 
but no more than 4. 
 
Category C consists of employees with a rolling total score of 
more than 4 but no more than 7. 
 
Category B consists of employees with a rolling total score of 
more than 7 but no more than 9. 
 
Category A consists of employees with a rolling total score of 
more than 9 including 12. 
 
 

 
Employees within category D within the affected area of 
licensure will be suspended first by seniority, with employees 
with limited contracts being suspended before employees with 
continuing contracts. 

 
If this does not satisfy the needed reductions, the within 
employees within category C within the affected areas of 
licensure will be suspended next by seniority, with employees 
with limited contracts being suspended before employees with 
continuing contracts. 
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If this does not satisfy the needed reductions, the contracts of 
employees within category B within the affected areas of 
licensure will be suspended next by seniority, with employees 
with limited contracts being suspended before employees with 
continuing contracts. 
 
 
If this does not satisfy the needed reductions, the contracts of 
employees within category A within the affected areas of 
licensure will be suspended next by seniority, with employees 
with limited contracts being suspended before employees with 
continuing contracts. 
 
 Employees new to the District will have a projected total score 
created using available Winton Woods' final summative ratings 
to compute the three year projected total score. 

 
 

9.0813  The Association will be provided with a copy of the seniority 
list specified in Section 9.02307 at the time it is produced. In 
addition, in the event a reduction in force is approved by the 
Board, the Association will be provided with a copy of a 
seniority list in seniority order within the categories of 
comparable evaluations, indicating all licenses or certificates 
held and the current position held by each employee.  

 
 9.0814  The content of this Article IX shall be in effect only so long as 

required by Ohio law.  Should Ohio law no longer require 
reduction in force to be based upon performance, and allow 
seniority be used without regard to performance the parties 
will meet in accordance with Article XVIII, Section 18.0601 to 
bargain the effects of the changes in the law.  

 
 
 
 
 
For the Board     For the Association 
 
 
              
Name         Date Name        Date 
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APPENDIX ___ 
 

WINTON WOODS CITY SCHOOL DISTRICT 
STUDENT GROWTH MEASURE ERROR FORM 

 
 

Member’s Name            
 
Building         
 
Date Submitted        
 
 
Description of Possible Data Error: 
 

 SLO Error 
 

 Value Added Error 
 

 Vendor Assessment Error 
 

_____             
 
             
 
             
 
             
 
             
 
             
 
             
 
             
 
             

 
Meeting with administrator to discuss situation occurred on _________________. 
 
 
             
         Signature of Member*        Signature of Administrator* 

 
           *Signatures are only to indicate that a meeting has been held to discuss the situation. 
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Agreement to Substantive Error:   Yes 

 

       No 

 
 
Please document steps taken to correct error if possible. 
 
 
 
       
Administrator’s Signature                 Date  
 
 
Please attach form for evaluation in question. 
 
Member’s Comments: 
 
            
            
            
            
            
            
            
            
             
 
 
       
Member’s Signature                         Date 


